4217.4
Personnel ‑‑ Non‑Certified
Dismissal/Suspension
The Superintendent is directed to develop regulations which will permit orderly and fair procedures for the dismissal, suspension or demotion of any employee for reasons of incompetency, malfeasance, immoral or improper conduct, insubordination, failure to conform to the policies and regulations of the district, mental and/or physical illness or disability, and actions which are, in the opinion of the Board of Education, inimical to the welfare of the district, the staff, or the students.
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4217.41(a)
Personnel ‑‑ Non‑Certified
Just Cause
One or more of the following causes may be grounds for suspension, demotion or dismissal of any person employed in the non‑certified service:

1.
Incompetency or inefficiency in the performance of the duties of the assigned position.

2.
Insubordination (including, but not limited to, refusal to do assigned work).

3.
Carelessness or negligence in the performance of duty or in the care or use of district property.

4.
Discourteous, offensive or abusive language or conduct toward other employees, students or the public.

5.
Dishonesty.

6.
Drinking alcoholic beverages on the job, or reporting for work while intoxicated.

7.
Use and possession of harmful drugs on school grounds without medical supervision.

8.
Personal conduct unbecoming an employee of the district.

9.
Engaging in political activity during assigned hours of employment or otherwise in violation of applicable policies or regulations of the district.

10.
Conviction of any crime involving moral turpitude, including a sex offense.

11.
Repeated or unexcused absence or tardiness.

12.
Abuse of leave privileges.

13.
Falsifying any information supplied to the school district, including but not limited to, information supplied on application forms, employment records, or any other school district record.

4217.41(b)
Personnel -- Non-Certified
Just Cause (continued)

14.
Persistent violation of or refusal to obey safety rules and regulations made applicable to public schools by the Board of Education, the Superintendent, or by any appropriate state or governmental agency.

15.
Offering anything of value or offering any service in exchange for special treatment in connection with the employee's job or to any member of the public.

16.
Abandonment of position.

Legal Reference:
Connecticut General Statutes




10‑151 Employment of teachers. Definitions. Notice and hearing on failure to renew or termination of contract. Appeal.
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4217.42(a)
Personnel – Certified/Non‑Certified
Informal Appearance of Staff Member Before the Board
The following procedure is adopted for granting an “informal appearance” before the Board of Education to a staff member: 

1.
Purpose of Informal Appearance 

The purpose of granting an informal appearance before the Board of Education to the staff member is to provide that member with an opportunity to dissuade the Board from its determination not to offer reemployment. 

2.
Procedure 

a.
A timely written request must be made by the staff member for a written statement of reasons within thirty (30) calendar days from the receipt of the Board’s written notification of failure to renew employment. 


b.
The Board of Education must present a written statement of reason to the staff member within fifteen (15) calendar days of its receipt of the formal request for said reasons. 


c.
The staff member, having requested and received a written statement of reasons, must make a timely request for an appearance before the Board of Education; “timely” to be interpreted to mean that the request must be made within ten (10) calendar days and the appearance scheduled within thirty (30) calendar days from the receipt of the requested statement of reasons. 


d.
The staff member’s informal appearance before the Board of Education is not an adversary proceeding. 


e.
The proceeding is not intended to be protracted.  The Board of Education will find it necessary to exercise discretion regarding the reasonable length of time of the proceeding, depending upon specific circumstances in each instance. 


f.
The individual staff member must receive adequate written notice of the date and time when the informal appearance is scheduled. 


g.
The staff member may be represented by counsel or an individual of the staff member’s own choice before the Board of Education, and may present witnesses on his/her behalf. 

4217.42(b)
Personnel – Certified/Non‑Certified
Informal Appearance of Staff Member Before the Board 
2.
Procedure  (continued)

h.
Such witness need not present testimony under oath, and should not be cross- examined by the Board of Education. 


i.
Witnesses should be called into the meeting to address the Board of Education one at a time and should be excused from the meeting after making their statements. 


j.
If the Board of Education has refused employment for proscribed reasons (i.e., race, color, religion, etc.) or in violation of Constitutional rights, such as free speech, or if the Board of Education was arbitrary, capricious or abused its discretion, and the staff member is able to prove allegations, then the staff member may file a Petition of Appeal before the appropriate judicial body which will result in a full adversary proceeding. 
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