P4111(a)
Personnel - Certified
Appointment

The Superintendent of Schools is authorized to hire administrators and teachers, including substitute teachers, for positions authorized by the Board of Education and report such hires to the Board.  The Superintendent shall insure that all certified personnel employed meet state certification requirements for the position, including required fingerprinting and other criminal records checks. 

Within guidelines of any existing provisions in negotiated agreements, the Superintendent shall be responsible for placement of appointed employees on the salary schedule.  The Superintendent shall award credit for years of previous professional experience at his/her discretion. 

The Superintendent shall conduct interviews with selected candidates. Members of the Board and/or professional staff may participate in the interview. 
Hiring of Retired Teachers

A retired teacher receiving benefits from the Teachers Retirement System (TRS) may be reemployed by the Board for up to one full school year in a position (1) designated by the Commissioner of Education as a subject shortage area, or (2) at a school located in a priority school district for the school year in which the teacher is being employed.  Such employment may be for up to one full school year.  Such reemployment may be extended for an additional school year, provided the Board (a) submits a written request for approval to the Teachers’ Retirement Board, (b) certifies that no qualified candidates are available prior to the reemployment of such teacher and (c) indicates the type of assignment to be performed, the anticipated date of rehire and the expected duration of the assignment.

The salary of such teacher shall be fixed at an amount at least equal to that paid other teachers in the District with similar training and experience for the same type of service. Upon Board approval of such employment, the retired teacher shall be eligible for the same health insurance benefits provided to active teachers employed by the District. No retirement benefits shall be paid during this period of reemployment.

Except as indicated below, and in the first paragraph in this section, a certified educator receiving retirement benefits from the Teachers Retirement System (TRS) may not be employed in a certified position receiving compensation paid out of public money appropriated for school purposes except that such educator may be employed in such a position and receive no more than forty-five percent of the maximum salary level for the assigned position. Any certified educator who receives in excess of such amount shall reimburse the Board for the amount of such excess.
P4111(b)

Personnel - Certified
Appointment

Hiring of Retired Teachers (continued)

Commencing July 1, 2016, to June 30, 2018, the exemption from the limitation on the compensation of a reemployed certified educator apply to an educator who (A) is receiving retirement benefits from TRS based on thirty-four or more years of credited service, (B) is reemployed in a district designated as an alliance district (pursuant to C.G.S. 10-262u), and (C) was serving in the district on July 1, 2015.

On and after July 1, 2016, a certified educator receiving retirement benefits from the system may be employed and receive compensation, health insurance benefits, and other employment benefits provided to active teachers employed by such school system provided such teacher does not receive a retirement income during such employment. Payment of such teacher’s retirement income shall resume on the first day of the month following the termination of such employment.
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4211
Personnel ‑‑ Certified/Non-Certified
Recruitment and Selection
In the employment of teachers and other certified personnel, special consideration is given to professional training, teaching experience, and personal characteristics desirable in good teachers.

Each candidate will:

1.
Submit evidence of meeting the certification requirements of the state.

2.
Submit an official college transcript to the personnel office.

3.
Submit a record of teaching and other work experience to the personnel office. Salary increments are based upon years of creditable service.

4.
Appear, unless unusual hardship prevents, for a personal interview.

The Superintendent will ensure that all employee manuals or handbooks are in compliance with federal law and include:

· The education and experience required of all new instructional employees;

· Any credentials that current instructional employees must acquire;

· A timetable for the satisfaction of any new requirements;

· The consequences for employees who fail to comply.

All employees are to be advised of the revisions of the handbooks or manuals and of any implications for existing personnel.

The Superintendent will ensure that parents/guardians of students in Title I schools are informed of their right to know the professional qualifications of their child’s teacher and will describe where and how this information may be obtained.  The Superintendent will monitor Title I schools to ensure that parents/guardians of all students are notified when those students are taught for 4 or more consecutive weeks by a teacher who is not highly qualified as defined by law.

Staffing patterns will be reviewed annually to ensure that poor and minority students are not, at higher rates than are other children in the district, taught by inexperienced, unqualified, or out-of-field teachers.  If such patterns are noted, strategies to correct the problem will be developed.
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4211
Personnel ‑‑ Certified/Non-Certified
Recruitment and Selection  (continued)

Determining “Highly Qualified” Teachers

In rural Regional Education Applicant Program (REAP) districts identified as rural by USDOE, newly hired teachers who teach multiple subjects must be “highly qualified” in one core academic area upon hire. Once hired, the District may use the HOUSSE plan for two years to “highly qualify” those teachers in other core academic content areas that they will teach.

(cf. 4115 – Evaluation)
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