4211
Personnel ‑‑ Non‑Certified
Recruitment and Selection
It is the responsibility of the Superintendent and persons designated by the Superintendent to determine the personnel needs of the school district and to locate suitable candidates.  The Superintendent shall have the authority to fill all vacancies on the non-certified staff.  An estimate of the cost of the recruitment and selection program will be made annually by the Superintendent and presented to the Board of Education for inclusion in the annual budget. 

No inquiry in regard to an employee’s race, color, religious creed, sex, sexual orientation or national origin shall be made of a person proposed for or seeking employment. 

Prior to initial employment, a physician shall certify to the Superintendent that said employee is in good health and in fit condition for service.  It shall be the duty of the Superintendent to see that persons hired shall meet all qualifications established by law and by the Board of Education for the type of position for which nomination is made.  The Superintendent shall report such appointments to the Board for confirmation. 

(cf. 4111.1 Affirmative Action) 

Legal Reference:
Connecticut General Statutes 




46a-60 Discriminatory employment practices prohibited. 




46a-81a Sexual orientation discrimination definition




Title VII, Civil Rights Act, 42 U.S.C. 2000e, et seq. 
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4211.1
Personnel – Non-Certified
Affirmative Action: Recruitment and Selection
The Board of Education will provide equal employment opportunities for all persons without regard to race, color, religious creed, age, marital status, national origin, sex, or sexual orientation or physical disability. The Board of Education directs the administration to set as a goal the recruitment, selection and employment of qualified people among racial and ethnic minority groups to the end that the school district's employees will proportionately mirror the racial and ethnic composition of this community.

The Board of Education requests an annual report from the Superintendent concerning the extent to which the above-mentioned affirmative action program goals are being achieved.

No advertisement of employment opportunities may by intent or design restrict employment based upon discrimination as defined by law.

Legal Reference: 
Connecticut General Statutes




10-153 Discrimination on account of marital status




46a-60 Discriminatory Employment Practices Prohibited




Title VII, Civil Rights Act 42 U.S.C. 2000e, et seq.




Equal Pay Act of 1963, 29 U.S.C. 206(d).
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